
[Growth Mindset <2min] 

By William E Hamilton, Jr., Ph.D                                                     Date: 9 Dec 24 

 

Objective: 

Understand the concept of a growth mindset and learn how to cultivate it for professional 
development. 

Sub-objectives: 

1.​ Identify key characteristics of a growth mindset and how it contrasts with a fixed mindset. 
2.​ Explore real-life examples of leaders demonstrating a growth mindset. 
3.​ Practice strategies to shift toward a growth mindset in challenging professional 

scenarios. 
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https://www.youtube.com/shorts/CNdQFk68Cek


 

 

1.​ Resilience (/rɪˈzɪliəns/) - Noun​
Meaning: The ability to recover quickly from difficulties.​
Example: "Her resilience helped her overcome the challenges of her new role." 

2.​ Adaptability (/əˌdæptəˈbɪlɪti/) - Noun​
Meaning: The quality of being able to adjust to new conditions.​
Example: "Adaptability is a key skill in today’s fast-changing work environment." 

3.​ Perseverance (/ˌpɜːrsəˈvɪərəns/) - Noun​
Meaning: Persistence in doing something despite difficulty or delay in achieving 
success.​
Example: "With perseverance, he completed the project ahead of schedule." 

4.​ Mindset (/ˈmaɪndˌsɛt/) - Noun​
Meaning: The established set of attitudes held by someone.​
Example: "Developing a positive mindset is crucial for success." 

5.​ Challenges (/ˈʧælɪnʤɪz/) - Noun​
Meaning: Difficulties or obstacles that require effort to overcome.​
Example: "She views challenges as opportunities to grow." 

6.​ Growth (/groʊθ/) - Noun​
Meaning: The process of developing or maturing physically, mentally, or spiritually.​
Example: "Her professional growth has been remarkable over the past year." 

7.​ Self-reflection (/ˌsɛlf rɪˈflɛkʃən/) - Noun​
Meaning: Serious thought about one’s character, actions, and motives.​
Example: "Regular self-reflection helps improve decision-making." 

8.​ Opportunities (/ˌɑːpərˈtuːnɪtiz/) - Noun​
Meaning: Favorable circumstances or chances for progress.​
Example: "The new role offers many opportunities for career growth." 

 

 [Listen here for article 1 & 2] 

Article 1: The Power of a Growth Mindset in Leadership [Listen here] 

In today’s fast-evolving business environment, having a growth mindset is no longer optional for 
effective leadership—it is a necessity. Leaders with a growth mindset believe that abilities can 
be developed through dedication and effort, and they actively foster an environment where their 
teams can thrive. This mindset encourages innovation and resilience, allowing leaders to tackle 
challenges with creativity and adaptability. For instance, Satya Nadella, CEO of Microsoft, 
famously shifted the company's culture by embedding growth mindset principles, emphasizing 
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https://drive.google.com/file/d/1jqvqRodXtn5pITB_KgQN002YYt-lG5m5/view?usp=drive_link
https://drive.google.com/file/d/1WO4fOHgRSG3QuFoqAs5TIcQ__VEvkrIE/view?usp=drive_link


collaboration and learning rather than competition. His approach not only revitalized Microsoft's 
workforce but also transformed its market strategy, leading to record-breaking success. Leaders 
with a growth mindset see failures as opportunities to learn, which fosters a culture of 
psychological safety where employees feel empowered to take risks and grow. 

A growth mindset enables leaders to nurture talent and drive their organizations toward 
long-term success. By recognizing the potential in their teams, leaders can invest in skill 
development and inspire their employees to achieve more than they thought possible. This is 
particularly crucial in today’s diverse and dynamic workplaces, where the ability to navigate 
cultural differences and adapt to change determines success. Leaders who adopt a growth 
mindset don’t just focus on immediate results; they cultivate a vision for sustained progress, 
ensuring their organizations remain competitive. By fostering open communication, encouraging 
feedback, and modeling a willingness to learn, they create an inclusive environment where 
innovation flourishes and goals are met collaboratively. 

 

Article 2: Growth Mindset and Well-Being [Listen here] 

A growth mindset is not only crucial for professional success but also plays a pivotal role in 
fostering well-being. By cultivating the belief that challenges and setbacks are opportunities for 
learning, individuals can develop greater resilience and emotional balance. Visionaries like 
Sadhguru advocate for a holistic approach to personal growth, emphasizing the connection 
between mindset and mental health. Apps like Headspace have popularized mindfulness 
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https://drive.google.com/file/d/14SUCl1PWg-AlvpT-NNnB51x05Ny6xJ4G/view?usp=drive_link


practices that align closely with growth mindset principles, helping individuals navigate stress 
and uncertainty with clarity and focus. By viewing obstacles as temporary and surmountable, 
people can approach life's complexities with confidence and a sense of purpose. 

Incorporating a growth mindset into daily well-being practices transforms how individuals 
respond to adversity. Mindfulness, gratitude, and self-compassion—cornerstones of emotional 
health—are naturally reinforced when adopting a growth-oriented perspective. For instance, 
rather than ruminating on failures, individuals can reflect on lessons learned and set goals for 
improvement. This approach not only reduces stress but also promotes a more positive outlook 
on life. When professionals integrate these practices into their routines, they are better equipped 
to manage workplace challenges, build meaningful relationships, and maintain a sense of 
fulfillment. Ultimately, a growth mindset empowers individuals to achieve both personal and 
professional harmony, leading to a healthier, more balanced life. 

 

 [Listen here] 

 

Scenario: Receiving Feedback and Implementing Improvements 

Context: Daniela is a manager who initially receives constructive feedback from her supervisor 
regarding project delays caused by insufficient task delegation. In the follow-up discussion, she 
demonstrates her progress and outlines a plan to sustain her growth, earning recognition for her 
efforts. 
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https://drive.google.com/file/d/1KQwTUrnpJwI4BIkEW0VdZcuEC1eyovQV/view?usp=drive_link


 

Dialogue: Initial Feedback Discussion 

Supervisor: "Daniela, I wanted to discuss some areas where you can improve in managing 
team deadlines."​
Daniela: "Thank you for the feedback. I appreciate your insights and would like to better 
understand your concerns."​
Supervisor: "For example, the recent project had delays that could have been avoided with 
more task delegation."​
Daniela: "I see your point. I’ll work on refining my delegation strategy and involve team 
members earlier in the planning stage."​
Supervisor: "That’s great. Let’s set up a follow-up to discuss progress next month."​
Daniela: "Absolutely. I’ll implement changes and track improvements for our next discussion." 

 

Scenario: Follow-Up Discussion on Progress 

Context: One month later, Daniela has implemented the suggested changes. She and her 
supervisor meet to review her progress and discuss further steps to sustain her team’s improved 
performance. 

 

Dialogue: Follow-Up Discussion 

Supervisor: "Daniela, thank you for taking the time to meet with me today. I’ve noticed some 
positive changes in how your team has been meeting deadlines recently."​
Daniela: "I’m glad to hear that. After our last conversation, I focused on improving my 
delegation strategy and getting the team involved earlier in the project planning stages."​
Supervisor: "That’s excellent progress. Can you give me an example of how you implemented 
these changes?"​
Daniela: "Certainly. For the last project, I identified key responsibilities for each team member 
during the initial phase and set clear expectations. I also scheduled weekly check-ins to ensure 
everyone stayed on track."​
Supervisor: "It sounds like that has made a real difference. Have you noticed any challenges 
with this new approach?"​
Daniela: "Yes, initially, some team members needed guidance to adjust to taking on more 
responsibility. I provided additional support and training, which helped them feel more confident 
in their roles."​
Supervisor: "That’s an excellent strategy. It shows that you’re not only delegating effectively but 
also empowering your team. How do you plan to sustain this momentum?"​
Daniela: "I’m working on creating a delegation checklist to streamline future projects and 
developing a mentorship plan so team members can learn from each other’s strengths."​
Supervisor: "That’s a proactive approach, Daniela. Let’s reconvene in a couple of months to 
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review your progress. In the meantime, let me know if there’s any support you need from me."​
Daniela: "Thank you. I’ll keep you updated and make sure to document the results of these 
initiatives for our next discussion."

 

 

Complete the sentences using the vocabulary from Section 1; reflection, resilient, perseverance, 
mindset, and adaptable 

1.​ Her ability to remain ___resilient/adaptable____ during challenging times inspired the 
whole team. 

2.​ In a fast-paced environment, adaptability ensures you can handle sudden changes 
effectively. 

3.​ A growth mindset encourages people to view failures as learning opportunities. 
4.​ Self-reflection helps individuals assess their progress and identify areas for 

improvement. 
5.​ Employees who show _perseverance______ can consistently meet long-term goals 

despite obstacles. 

 

 

 

1.​ Discussion: Share a personal example of overcoming a challenge by adopting a growth 
mindset. 

2.​ Group Exercise: Develop a growth-oriented action plan for addressing a professional 
obstacle. 
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3.​ Interactive Poll: "Do you believe success is determined more by talent or effort?" 
Discuss the results and relate them to the growth mindset principles. 

 

 
 

1.​ What is a key characteristic of a growth mindset?​
a) Avoiding challenges​
b) Viewing failures as learning opportunities​
c) Believing abilities are fixed​
Answer: b 

2.​ Resilience is best described as:​
a)  Quickly recovering from difficulties​
b) Giving up after a failure​
c) Avoiding risks​
Answer: a 

3.​ Which of the following aligns with a growth mindset?​
a) "I’ll never be good at this."​
b) "I can’t change my abilities."​
c) "This is a chance to learn and improve."​
Answer: c 

 

1.​ Mindset Reflection Journal: Ask Daniela to maintain a journal to track daily examples 
of a growth mindset. 

2.​ TED Talk Analysis: Watch a short TED Talk on mindset and discuss its application to 
professional settings. 

3.​ Interactive Scenario Builder: Create a scenario where Daniela identifies barriers to a 
growth mindset and strategizes overcoming them. 

 

1. Define the Obstacle 

●​ Clearly articulate the challenge or issue you are facing. 
●​ Identify the root causes and contributing factors. 
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●​ Example: "Difficulty meeting project deadlines due to unclear delegation of tasks." 

2. Establish Growth Goals 

●​ Set specific, measurable, achievable, relevant, and time-bound (SMART) goals. 
●​ Align goals with long-term personal or organizational objectives. 
●​ Example: "Improve task delegation skills to ensure timely project delivery within the next 

two months." 

3. Assess Strengths and Areas for Improvement 

●​ Evaluate your current capabilities and resources. 
●​ Identify skills or knowledge gaps that need to be addressed. 
●​ Example: "Strengths: Strong organizational skills. Improvement Area: Delegating 

responsibilities effectively." 

4. Create a Learning and Development Plan 

●​ Outline steps to acquire the skills or knowledge needed to overcome the obstacle. 
●​ Include training programs, mentoring, or self-study. 
●​ Example: "Attend a time-management workshop and consult with a mentor about 

effective delegation techniques." 

5. Develop an Action Strategy 

●​ Break down the goal into actionable steps. 
●​ Assign deadlines and track progress for each step. 
●​ Example: 

1.​ Identify tasks suitable for delegation by next week. 
2.​ Select team members and clarify their responsibilities by the end of the month. 
3.​ Schedule regular check-ins to monitor progress. 

6. Seek Feedback and Collaboration 

●​ Regularly solicit input from colleagues, mentors, or supervisors. 
●​ Use feedback to refine the action plan and ensure alignment with organizational 

expectations. 
●​ Example: "Request feedback on the new delegation strategy from the team and adjust 

based on their suggestions." 

7. Monitor Progress and Adapt 

●​ Track your progress against the goals and milestones set in the plan. 
●​ Be flexible and adapt the plan as needed based on outcomes and unexpected 

challenges. 
●​ Example: "Adjust task priorities if team members require additional training or support." 
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8. Reflect and Document Lessons Learned 

●​ Evaluate the outcomes of the action plan and its effectiveness. 
●​ Document insights and strategies for handling similar obstacles in the future. 
●​ Example: "Document the delegation process and lessons learned to use as a template 

for future projects." 

9. Celebrate Success 

●​ Acknowledge and celebrate milestones and accomplishments, reinforcing a positive 
growth mindset. 

●​ Example: "Recognize team contributions and reflect on personal growth after 
successfully completing the project on time." 
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